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Personnel Administration MAPA(04)

Unit-1 Personnel Administration: meaning, nature, scope and importance.

Unit-2 General and experts in the specific context of public service classification, categorization and
integration.

Unit-3 Human Resource Development: Incentives, morale and motivation of the doctrine and practice,
rules of conduct and disciplinary regulations.

Unit-4 Public service values and ethics, neutrality and commitment

Unit-5 Union and State Public Service Commission.

Unit-6 Political rights of public servants- the rights to association, political participation and the rights to
vote, the rights to go the courts and other tribunals.

Unit-7 Political rights of public servants in France.



